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Mayor Rybak Challenges Employers to ‘Step Up,’
Hire More Minneapolis Youth for City’s
‘STEP-UP Achieve’ Summer Jobs Program

Mayor joins US Bank CEO Richard Davis in
Public Call to Action for Our Future Work Force

February 6, 2012 (MINNEAPOLIS) — Minneapolis Mayor R.T. Rybak and US Bank CEO Richard Davis, Co-
Chairs of the City of Minneapolis STEP-UP Summer Jobs Program, have issued a public Call to Action to
Twin Cities companies, urging them to “step up” and participate in the 2012 STEP-UP Achieve Jobs

Program on behalf of the young people of Minneapolis and our future work force.

“There is one thing that Minneapolis employers can do right now to help themselves and our city
thrive: hire a STEP-UP Achieve intern,” said Mayor R.T. Rybak. “Our young people in Minneapolis are
the most valuable generation we have ever raised: they speak 100 languages, cross cultural barriers
every single day and are the future of our workforce and our prosperity. STEP-UP Achieve provides
young people with valuable workforce experience — and provides their employer with valuable

connections to the entire world.

“Our returning STEP-UP employers deserve our thanks, but they can’t do it all on their own — and
unfortunately, hundreds of qualified young people are unable to get STEP-UP Achieve jobs because
there aren’t enough employers coming forward. | call on every Minneapolis employer, large and small,

to do their part. Step up and hire a STEP-UP Achieve intern today.”

Since its creation in 2004, STEP-UP has created valuable workplace experiences for more than 14,000

Minneapolis youth (ages 14-21) and was highlighted as a national model at a White House conference



http://www.minneapolismn.gov/mayor/news/WCMS1P-084258

in early January. STEP-UP Achieve, a component of the STEP-UP program jointly run by the City of
Minneapolis and AchieveMpls, trains and places young people in employer-paid internships with top

local companies, public agencies and nonprofit organizations.

"Investing in STEP-UP Achieve is an investment in our collective future,” said STEP-UP Co-Chair Richard
Davis, US Bank Chairman, CEO and President. “STEP-UP Achieve is now a nationally-recognized model
for workforce development and youth mentorship and has provided life-changing opportunities for
thousands of young people. It also yields tremendous benefits for companies by building a talented
future workforce. We challenge other local companies to join US Bank by pledging a record number of

new STEP-UP Achieve jobs this summer.”

As of today, more than 80 employers have publically signed on to provide over 550 employer-paid
STEP-UP Achieve jobs in 2012. Current STEP-UP Achieve employers increasing the number of jobs they
will offer in 2012 include Adolfson & Peterson Construction, the City of Minneapolis, HealthPartners,
Hennepin County, Thrivent Financial for Lutherans, U.S. Bancorp, University of Minnesota, VA Medical
Center, Wells Fargo and Xcel Energy. New companies joining the STEP-UP Achieve program include
ABM Janitorial, Agosto, Inc, Clear Channel Outdoor, Mark O. Finney DDS, Mount Olivet Lutheran
Church, and Reve Consulting. A full list of companies who have pledged jobs this year can be found at

www.achievempls.org/step-achieve-summer-jobs.

Long-time STEP-UP Achieve employer Xcel Energy has increased the number of jobs it will provide in
2012. “As an energy company, Xcel Energy sees first-hand why we need more and more talented
young people—our future work force—to go into math, science and technology fields,” said Judy
Poferl, Chairman and President of NSP-Minnesota. “That’s why we believe in STEP-UP Achieve and

continue to increase the number of interns we hire every summer.”

For more information about pledging a job for the STEP-UP Achieve summer jobs program or attending
an upcoming STEP-UP Achieve employer information session, contact Jeremiah Brown at (612) 455-

1562 or jbrown@achievempls.org or visit www.achievempls.org/step-achieve-summer-jobs.
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